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Propositions 

accompanying the doctoral dissertation 

Don’t Change the Lady – Change Perceptions That are Shady! 

by Dinah Gutermuth 

 

1. If you are neutral in times of injustice, you have chosen the side of the 

oppressor. (Desmond Tutu) 

2. We have evolved but it seems to me that our idea of gender has not 

evolved. (Chimamanda Ngozi Adichie–Chapter 2) 

3. Let everything happen to you. Beauty and terror. Just keep going. No 

feeling is final. (Rainer Maria Rilke) 

4. The single story creates stereotypes, and the problem with stereotypes 

is not that they are untrue but that they are incomplete. (Chimamanda 

Ngozi Adichie–Chapter 3) 

5. You can’t be what you can’t see. (Marian Wright Edelman–Chapter 4) 

6. There is no such thing as a woman who doesn't work. There is only a 

woman who isn't paid for her work. (Caroline Criado-Pérez) 

7. No country can ever truly flourish if it stifles the potential of its women 

and deprives itself of the contributions of half its citizens (Michelle 

Obama–Chapter 1 and 5) 

8. Boss up and change your life – you can have it all, no sacrifice. (Lizzo) 

9. And so, to return to Freud’s ‘riddle of femininity’, it turns out that the 

answer was staring us in the face all along. All ‘people’ needed to do 

was to ask women. (Caroline Criado-Pérez) 

10. Not fragile like a flower, fragile like a bomb. (Frida Khalo) 

11. Speak your mind even if your voice shakes. (Ruth Bader Ginsburg) 


