
 

 

 

Firms’ incentives to provide apprenticeships

Citation for published version (APA):

Jansen, A. (2016). Firms’ incentives to provide apprenticeships: studies on expected short- and long term
benefits. [Doctoral Thesis, Maastricht University]. ROA. https://doi.org/10.26481/dis.20160705aj

Document status and date:
Published: 01/01/2016

DOI:
10.26481/dis.20160705aj

Document Version:
Publisher's PDF, also known as Version of record

Please check the document version of this publication:

• A submitted manuscript is the version of the article upon submission and before peer-review. There can
be important differences between the submitted version and the official published version of record.
People interested in the research are advised to contact the author for the final version of the publication,
or visit the DOI to the publisher's website.
• The final author version and the galley proof are versions of the publication after peer review.
• The final published version features the final layout of the paper including the volume, issue and page
numbers.
Link to publication

General rights
Copyright and moral rights for the publications made accessible in the public portal are retained by the authors and/or other copyright
owners and it is a condition of accessing publications that users recognise and abide by the legal requirements associated with these
rights.

• Users may download and print one copy of any publication from the public portal for the purpose of private study or research.
• You may not further distribute the material or use it for any profit-making activity or commercial gain
• You may freely distribute the URL identifying the publication in the public portal.

If the publication is distributed under the terms of Article 25fa of the Dutch Copyright Act, indicated by the “Taverne” license above,
please follow below link for the End User Agreement:
www.umlib.nl/taverne-license

Take down policy
If you believe that this document breaches copyright please contact us at:

repository@maastrichtuniversity.nl

providing details and we will investigate your claim.

Download date: 22 May. 2023

https://doi.org/10.26481/dis.20160705aj
https://doi.org/10.26481/dis.20160705aj
https://cris.maastrichtuniversity.nl/en/publications/e0d0e149-5637-4c70-8dd0-912de1af8fa3


 

Propositions of the doctoral thesis 

“Firms’ incentives to provide apprenticeships – Studies on expected short- 

and long-term benefits” 

by Anika Jansen 

 

 

 

1. Firms producing with a higher degree of analytical tasks can increase the 

benefits of training by employing apprentices with higher problem-

solving skills (Chapter 3).  

2. More flexible labor markets require higher productive contributions of 

apprentices during the apprenticeship (Chapter 4).  

3. Apprentices benefit from more specialization in the training curricula 

(Chapter 5).  

4. More altruistic decision-makers in firms are more likely to invest in 

apprentices and provide high quality apprenticeships (Chapter 6).  

5. Apprenticeship systems ensure a good match between graduates’ skills 

and the skills required in the labor market.  

6. A well-functioning apprenticeship system contributes to lower cost of 

control, high quality products, and a country’s competitiveness.  

7. Employment protection regulations increase workers’ incentives to 

invest in firm-specific skills.  

8. Lifetime income does not only depend on the type of qualification 

(vocational or academic) but also on the occupational field and economic 

sector the worker is employed in.  

9. To increase firms’ engagement in initial vocational training in other 

countries, relevant stakeholders should be more involved in the 

development process of training curricula.  

10. The non-monetary short- and long-term benefits of pursuing a PhD 

compensate for the short term non-monetary costs.  

 


