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Work is central in people’s lives. Work influences well-being and impacts the physi-cal, mental, financial, and social health of individuals. The health and growth of our communities is thereby directly influenced by our ability to maintain a healthy workforce. Hence, it is important that those employees who get influenced in their work-ability because of health complaints can maintain their place in the work-force. This valorization chapter addresses the main findings of this PhD-research relevant to the most prominent stakeholders present in the workforce, and thereby in occupational health. The sections below describe the target groups and elaborate on various points of interest which have the potential to be valorized and appear relevant for each stakeholder group.  
Employees with health complaints The employee is seen as the individual who is absent from the workplace due to health complaints or who is experiencing substantial burden of the heath com-plaints while at work, hampering his or her employability.  
Message from the thesis Changed productivity is an important asset of employability interventions and should therefore be taken into account when assessing the cost effectiveness of employability interventions. For employees, however, increased productivity might not always be the primary aim, and thus not the main outcome of interest in the analyses. Individual employees are often more interested in other benefits associ-ated with sustainable employability such as quality of life, work ability, self-efficacy, and so on.  
Points of interest  Before selecting or implementing an employability intervention, it is important to ensure that the outcomes are also important from an employee perspective. Meas-uring a broader range of outcomes within the analysis of employability interven-tions will provide outcome evidence to select the most adequate employability interventions. Employees with health complaints need to be aware of their current and future (financial) position, as well as their current and future health state. Both employees’ needs and preferences require visibility. Any assistance from profes-sionals, researchers, or experts needs to be put in practice.  
Efforts made to disseminate this knowledge  The following efforts are made to disseminate the knowledge: publication of study results of diverse employability interventions in scientific journals; publication of diverse methodological investigations in scientific journals; and several press re-leases and other publication types (such as reports). 
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Additional actions to be taken  Although the importance of outcome measures such as quality of life, productivity, and work ability are unquestionably relevant, more insight in what is relevant and important for the employee is needed. Identifying a broader range of employee-centred outcomes, as well as employee preferences, might indicate more properly whether the employee’s goals fit the aims of the other stakeholders. Gaining these insights might indicate why certain employability interventions are more, or less, cost effective when compared to common practice.  
Co-Workers  

This interest group relates to those individuals directly affected by the work ability of the individual employee with health complaints.  
Message from the thesis Measuring the consequences of an employee’s work-related health problems for the co-workers can be incorporated in measuring the so-called ‘compensation mechanisms’. Compensating for the lost productivity will influence the related costs. Co-workers can take over (and thus compensate for) the lost work of the employee with work-related health complaints. The impact thereof is illustrated in the changed productivity costs, assuming less productivity costs if the work is com-pensated for by co-workers.  
Points of interest When measuring changed productivity due to work-related health complaints, it is recommended to also include the measurement of compensation mechanisms (e.g. co-worker compensation). Co-worker’s efforts need to be recognized.  
Efforts made to disseminate this knowledge The following efforts are made to disseminate the knowledge: publication of study results of diverse employability interventions in scientific journals; publication of diverse methodological investigations in scientific journals; presentations and workshops at (inter)national conferences; and several other publication types (such as reports). 
Additional actions to be taken The consequences for co-workers need to be taken into account to accommodate sustainable employability for employees with work-related health complaints, and to prevent the co-workers from developing work-related health complaints them-selves. Insight is required in both the burden of extra work experienced by the co-worker when compensating for the employee with work-related health complaints, 
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and the co-worker’s expectancies towards the returning worker. Researchers have a large role in gaining and disseminating these insights.  
Employers  

The group of employers addressed are those organisations which employ workers or those individuals that relate to the employee via the workplace. One can think of company owners, supervisors, human resource managers, and so on.  
Message from the thesis The employability interventions assessed from an employer’s perspective have demonstrated that it is recommended to invest in employability because productiv-ity increased in a cost-beneficial way. For employees in the Netherlands these anal-yses are especially relevant since they are obliged under the Dutch law to guarantee at least 70% of the salary of their absent employees with health complaints. If em-ployers are about to invest in employability interventions, it is essential to provide them with this information so they can make evidence-informed decisions. 
Points of interest  Aside from increasing productivity, employers are essential actors to also decrease the burden of work-related health complaints. A distinction is preferably to be made between those stakeholders which have to oversee the broader vision of the company - and thus primarily aim for increased productivity- and those in direct contact with the employees,  who aim for reduced burden of work-related health complaints.  
Efforts made to disseminate this knowledge The following efforts are made to disseminate the knowledge: contacts with (a group of) employers to discuss the needs and to disseminate the newly gained knowledge; publication of study results of diverse employability interventions in scientific journals; publication of diverse methodological investigations in scientific journals; presentations and workshops at (inter)national conferences; and several press releases and other types of publications (such as reports) 
Additional actions to be taken For company owners and human resource managers it is necessary to gain insight into the impact of the work-related health complaints on the functioning of their organisation. Assessing the cost effectiveness of employability interventions pro-vides an excellent method to gain more insight in impending efforts to control the costs of changed productivity. Direct supervisors play a key-role in sensing what happens at the workplace. Identifying a broader range of employee-centred out-comes, as well as employee preferences, might indicate more properly whether the 
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employee’s goals fit the aims of the direct supervisors. Gaining these insights might indicate why certain employability interventions are more, or less, cost effective when compared to common practice.  
Insurance companies 

Depending on the country’s social welfare system, insurance companies become the ones paying for activities designed to help employees recover from their health complaints and assist them towards employability, or to compensate for their work disability. Based on the Dutch social welfare system, insurance companies can be involved as income insurer for companies (to insure the extended wage-payments in case of sickness absence), or as collective health insurer.  
Message from the thesis In the Netherlands, insurers for companies benefit from sustainable employability through lower or no ‘benefits’ or ‘compensation payments’ for lost productivity and the reduced extended wage-payments. Health care insurers also benefit from in-vesting in employability interventions when less healthcare is utilized. In all, invest-ing in cost effective employability interventions helps employees to maintain ‘fi-nancially healthy’. Sustainability is an important aspect as it demonstrates success-ful employability and reduces the negative impact, and lowers the likelihood, of recurrent absenteeism and presenteeism.  
Points of interest Insurers can have varying interest as they might concentrate on healthcare costs associated with work-related health complaints, lost productivity costs due to ab-senteeism and presenteeism or the funding of  (a potential range of) employability interventions. Despite of these varying rationales, and perhaps divergent motives for payments, it is the insurer’s interest to invest, or at least facilitate, sustainable employability. 
Efforts made to disseminate this knowledge The following efforts are made to disseminate the knowledge: publication of study results of diverse employability interventions in scientific journals; publication of diverse methodological investigations in scientific journals; presentations and workshops at (inter)national conferences; provided input for symposia and confer-ences addressing insurance-related issues; and input for press releases and reports to provide guidance for insurance-related issues 
Additional actions to be taken Different motives for payments from insurers are best to be supported by clear, concise and transparent research evidence in order for insurance companies to 


