
 

 

 

Part-time employment and human capital development

Citation for published version (APA):

Nelen, A. C. (2012). Part-time employment and human capital development. [Doctoral Thesis, Maastricht
University]. ROA. https://doi.org/10.26481/dis.20120628an

Document status and date:
Published: 01/01/2012

DOI:
10.26481/dis.20120628an

Document Version:
Publisher's PDF, also known as Version of record

Please check the document version of this publication:

• A submitted manuscript is the version of the article upon submission and before peer-review. There can
be important differences between the submitted version and the official published version of record.
People interested in the research are advised to contact the author for the final version of the publication,
or visit the DOI to the publisher's website.
• The final author version and the galley proof are versions of the publication after peer review.
• The final published version features the final layout of the paper including the volume, issue and page
numbers.
Link to publication

General rights
Copyright and moral rights for the publications made accessible in the public portal are retained by the authors and/or other copyright
owners and it is a condition of accessing publications that users recognise and abide by the legal requirements associated with these
rights.

• Users may download and print one copy of any publication from the public portal for the purpose of private study or research.
• You may not further distribute the material or use it for any profit-making activity or commercial gain
• You may freely distribute the URL identifying the publication in the public portal.

If the publication is distributed under the terms of Article 25fa of the Dutch Copyright Act, indicated by the “Taverne” license above,
please follow below link for the End User Agreement:
www.umlib.nl/taverne-license

Take down policy
If you believe that this document breaches copyright please contact us at:

repository@maastrichtuniversity.nl

providing details and we will investigate your claim.

Download date: 22 May. 2023

https://doi.org/10.26481/dis.20120628an
https://doi.org/10.26481/dis.20120628an
https://cris.maastrichtuniversity.nl/en/publications/f690db4f-372b-4f58-b635-92b7b143bfa1


Summary

This thesis aims to investigate the relation between part-time employment and intra-

and intergenerational human capital investments, and how these relations can explain

differences in workers’ careers, firm productivity, and children’s human capital outcomes.

The thesis consists of four chapters on different aspects of part-time work in the con-

text of human capital accumulation. Whereas Chapters 2 and 3 investigate the worker

perspective, Chapter 4 focuses on the firm perspective. Finally, Chapter 5 analyzes the

intergenerational perspective.

In Chapter 2, we find that the human capital development of part-timers lags behind

that of full-timers. This seems to be due to a lower incentive for employers to invest in

the human capital development of part-timers compared to full-timers. While full-time

workers are positively affected by the human resource practices of the firm in which

they are employed, this does not hold for part-time workers. Part-time workers can only

partly compensate for this lack of firm support when they have high learning motivation

and a good imagination of their future development.

In Chapter 3, we find that human capital development is important in explaining

the part-time pay penalty. We show that the pay penalty related to the occupational

segregation of part-timers is largely related to differences in average human capital in-

vestments across occupations. Moreover, we show that the part-time pay penalty is

heterogeneous across occupations. We find that one-fifth of the differences in part-time

pay penalties across occupations can be explained by differences in the relative human

capital investments of part-timers compared to full-timers.

In Chapter 4, we find that service-sector firms with a large share of part-time

employment are more productive than those with a large share of full-time employment.

We explain this by the allocation efficiencies offered by part-time employment and show

that part-time employees are allocated differently than full-time employees. Part-time

workers work both fewer hours per work day and fewer days per week. In particular,

part-time workers are deployed in such a way that they can bridge the lunch breaks of

their full-time working colleagues.

In Chapter 5, we find that maternal employment during children’s first school years

is related to child outcomes (measured by a language and a sorting test). Children from
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non-working mothers perform worst in the sorting test. Children’s sorting test score is

higher when their mothers work at least 12 hours per day. Whereas girls perform best

when their mothers have a large part-time job, boys perform best when their mothers

work full-time. Even though this finding is likely to relate to a larger family income, we

do not find that a richer home environment can explain this relation.
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