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 – Sarah S. Horn –  

 
 

1. The right human capital will become so crucial for the attainment of 

a competitive advantage in the future that the negotiation power shifts 

more and more from hiring firms to potential recruits. (Chapter 1) 

 

2. Combining different theoretical streams is like competitor 

recruitment: it is risky but the potential benefits are tremendous. 

(Chapter 2) 

 

3. It is not top but middle or higher managers who ultimately determine 

the success of a company. (Chapter 3)  

 

4. Competitor recruitment may imply severe costs regardless of any 

benefits gained if impediments are not carefully considered.  (Chapters 

2 and 4) 

 

5. “Experience [such as being competitor recruited] is not what 

happens to a man; it is what a man does with what happens to him.” (A. 

Huxley, 1932 in Texts and Pretexts) 

 

6. “Great talents are the most lovely and the most dangerous fruits on 

the tree of humanity: they hang upon slender twigs that are easily 

snapped off.” (C. G. Jung, 1875-1961) 

 

7. “Science is not a mechanism but a human progress, and not a set of 

findings but the search for them.” (J. Bronowski, 1965 in Science and 

Human Values) 

 

8. “No passion so effectually robs the mind of all its powers of acting 

and reasoning as fear.” (E. Burke, 1756 in A Philosophical Inquiry into 

the Origin of Our Ideas of the Sublime and Beautiful)  


