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Stellingen behorende bij het proefschrift 

Time in Teams:  
Methodological Issues in the Study of Temporal Dynamics 
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1. Measurement equivalence of psychological attributes over time and across situations 
is not a fact and must be empirically verified. (Chapter 2 and 3) 

2. Inter-subject longitudinal approach and intra-subject longitudinal approach address 
different theoretical aspects—whereas the former belongs to the differential paradigm, 
the latter reflects the temporal paradigm. (Chapter 4) 

3. Group-level change is a sufficient but not necessary condition of individual-level 
change; Group-level stability is a necessary but not sufficient condition of individual-
level stability. (Chapter 4) 

4. The level of team conflict over time affects team satisfaction in a different way from 
the development of team conflict over time. (Chapter 5) 

5. “The second is the duration of 9,192,631,770 periods of the radiation corresponding 
to the transition between the two hyperfine levels of the ground state of the caesium 
133 atom.” – The International System of Units, 8th edition, p.113 

6. Years can do what days cannot. – Unknown saying.  

7. The law of hammer: “Give a child a hammer and everything seems made to be hit; 
give a social scientist variables and the general linear model, and everything seems 
made to be factored, regressed, and fit…” — Andrew Van De Ven. 

8. “Doing longitudinal research is indeed risky, especially for young researchers’ career, 
and the publication prospective is indeed, as what you said, uncertain. However, it is 
worthwhile to take such risk, otherwise, we will never be able to fully understand the 
phenomena we are studying. I will dedicate my career only to longitudinal 
studies.”—Email correspondence with the head of one of most prestigious team 
research groups in the world after being rejected over a position due to “the uncertain 
publication future for doing longitudinal research” in 2009.  

9. A man who loves his job has never worked a single day in his life. – Hebrew saying.  

10. Multitasking is a fallacy. 


